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The Whittaker Moss Philosophy

At Whittaker Moss we treat children as the wonderful and diverse individuals they are and have a personal approach for every child, as we know there is no hard and fast approach that will apply to all.  This personal approach allows us to ensure that each child and the school receive the best outcomes within a given frame work.

We strive to create a happy and safe environment where we encourage children to take responsibility for their own actions and to develop a positive attitude to learning.

- We believe that good behaviour is the key to a good education.
- We establish a creative learning environment where everyone feels valued, secure and motivated to learn.
- We believe that every member of our school community has a responsibility to teach children socially acceptable behaviour.

In order to achieve the above, we aim to promote high standards by modelling positive behaviours at all times, high standards of work and behaviour are praised with positive reinforcement and we ensure that all adults and children treat each other with mutual respect and consideration.

We have ensured this by introducing relational thinking throughout the school. Through whole staff and group sessions, staff understand the concept of relational thinking and practice and have been able to develop the language and skills needed to enhance social inclusion at our universal level, targeted level and give evidence if support at the specialist level is needed. ‘Relational thinking recognises that we all exist in a social world, and that learning to build and maintain healthy relational connections in our everyday communication is at the heart of our well-being, development and success - especially in uncertain times.’ staff have benefitted from a clear structure and shared language to develop expertise in the area of social inclusion in order to aid outcomes of all kinds in school.

The ethos of the school and the planning of the broad curriculum promotes the attitudes and values necessary for individual children to contribute positively to their own personal development and to that of the school. These attitudes and values are further encouraged through a system of rewards, restorative justice approaches and sanctions where these are felt appropriate. We feel this will enable the children to feel valued and accepted as individuals and to function in the wider community in which they have respect for themselves, others, and their environment.

Throughout the process we will work closely in partnerships with parents and carers to achieve success.

At Whittaker Moss, our expectations for behaviour are embedded throughout the school day and positively praised and encouraged. Where behaviour does not meet our expectations, discussions take place and if needed sanctions are put in place and staff will work closely with parents/carers and the child to get behaviour back on track. We recognise that to establish behaviour strong links must be formed with parents/carers of eh children at Whittaker Moss Primary School.  Therefore, we ask that parents/carers sign a home school improvement so we can work in partnership to support all children’s behaviour in our care. (See appendix 1)

At Whittaker Moss the children and staff work together to establish and maintain our three core values:
1. Resilience
2. Honesty
3. Respect

COVID 19
We recognise that the Covid 19 pandemic which started in March 2020, has had a serious impact on children. Childhood and families. We know that anxiety, trauma and bereavement are sometimes evidenced in children’s behaviour.

All staff have received relevant and updated training in trauma recovery and strategies that can be incorporated across the school day. This may include; friendship groups, outside learning, 1:1 session with an adult, calm sessions with our on-site therapist. (These are all detailed in our Mental Health and Well Being policy)

How we reward behaviour at Whittaker Moss:

Class Dojos - These are tokens awarded on the interactive Class Dojo reward system, they are specific so the types of behaviour can be celebrated and discussed. We celebrate children who have achieved the most Dojos that week in a Friday assembly where each child has a certificate to take home.  They also earn a house point for their house, the winning team then will receive extra play time at the end of a half term.

Star of the Week - One child from each class receive recognition for work, achievement and attitude across the curriculum. They will be presented with a certificate during the Friday assembly.

Attendance Certificates and prizes –The class with the best attendance will receive a certificate which is given out during Friday’s assembly. This will also be reported on our school’s weekly newsletters for families to see and they will also be informed on the attendance for the whole school. 

Enjoyable events- At the end of each term each class teacher will choose a pupil to be star of the term and the Head Teacher and the Deputy Headteacher will also choose a pupil to be Head teacher’s star of the term and Deputy headteacher’s star of the term. These will be given out in a whole school assembly where parents of the awarded children are invited. 

Lunchtime Certifiate- Each week, staff who are supervising children in the hall while they have their lunch or afterwards, outside, choose one child per year group who has displayed excellent lunch time behaviour e.g. good manners, kindness to others. This child receives a certificate. All lunch time staff are involved with this scheme, including the kitchen staff.  Certificates are presented during the Friday Star assembly.

Other rewards
Staff will provide positive reinforcement through a variety of ways such as the use of praise, stickers, smiley face or postcards home. Teachers may add to the above to reward behaviour for example by using table points, Dojos or use of a Treasure Tin. Any reward given is never taken away from the child. 

Sanctions at Whittaker Moss Primary:

When dealing with any choices that we feel are not the appropriate ones we strive to use a restorative justice approach. The definition below is one that we strive to use; all staff members have questions to deal with behaviour that we feel brings the restorative approach to resolve a conflict.  We also use principles from this where behaviour may be dealt with after the event, giving all parties time to be in a clear head space to ensure discussions are calm and will result in a positive outcome.

A restorative school is one which takes a restorative approach to resolving conflict and preventing harm. Restorative approaches enable those who have been harmed to convey the impact of the harm to those responsible, and for those responsible to acknowledge this impact and take steps to put it right.

Children are always given the opportunity to reflect on the behaviour choices they are making. At times children do not make good choices and we will deal with each situation swiftly and sensitively. 

Teachers will go through the following actions when problems arise:

Action 1 – a non-verbal warning as a reminder to make a good choice, for example eye contact, standing near a child or sitting next to them, a reminder card may be put in front of them.
Action 2 – a verbal warning as a reminder to make a good choice.
Action 3 –Non contact time, this maybe to reflect and calm down or complete work in a quieter space.
Action 4 – if inappropriate choices continue, child may be moved to another class, not in the same year group for 15 minutes by the person teaching the class.
Action 5 – If the situation continues, then the child will spend some time with a member of the SLT, who may choose to ring parents.
If actions 1 and 2 are frequently being addressed this will need to be recorded on CPOMS this will allow the school to monitor for patterns and frequency of low level behaviour incidents.  If actions 3-5 are used this will need recording on CPOMS.

Clear directives using positive language given by the member of staff will be given to provide opportunity for the pupil to redirect behaviour to make more appropriate choices. 

A child may need a positive behaviour chart where good behaviour will be rewarded with a sticker on a chart or smiley face, this will be a discussion with the child.  A realistic number of sessions where behaviour is good can be decided with the child and a reward that they choose can be given at the end of the day or week. This needs to be discussed with parents as well so they can continue the positive praise at home of talk about the choices that they could be making. 

In severe cases including:

· Violent, aggressive or intimidating conduct (perceived or otherwise), towards other children or staff 
· Racist remarks
· Homophobic remarks
· Bullying
· Child on child abuse as defined in the KCSiE  

Automatically sent to a member of the SLT.

If this happens, SLT will be alerted immediately and it will be recorded and tagged under the appropriate category on CPOMS. The child will spend time with a member of SLT. During this session the child will have the chance to reflect and explain their behaviour, they will discuss why it was unacceptable and what the next steps will be. SLT will then have a discussion with the child’s parents/carers. 

If a pupil’s inappropriate behaviour is persistent or considered serious then a meeting will be arranged with the child’s parents/carers. This will then allow them to try and determine any underlying issues, needs or reasons for the behaviour.  They will also discuss any outcome that maybe necessary if a resolution cannot be put in place. Each case will be dealt with individually and will work to develop a positive partnership between the school and the parents/carers of the child. 




Persistent wrong behaviour choices:

If a child is persistent with their choices in behaviour within a half term, parents will be asked to talk to the class teacher. During this meeting, underlying issues and behaviour choices will be discussed in depth with the parents and ways to enable the child to make more positive choices will be discussed. The child’s class teacher and a member of the SLT will lead the meeting.  Behaviour expectations will be agreed by all parties and signed off by all present. Weekly parent/teacher feedback will be in place to monitor the child’s behaviour, led by the child’s class teacher, with senior leads to support if required. 

A ‘Behaviour Plan’ maybe used and signed by all parties at the end of the process to refocus upon expectations/positive behaviour choices. (See appendix)

For all of the above choices where appropriate a restorative practice principle will be used as part of our discussions with children, and parents, if appropriate to try and ensure that pupils are aware of the impact that their behaviour has on others and on themselves. 

Child on Child Abuse
 Whittaker Moss Primary School takes Child on Child abuse, Sexual violence and Harassment very seriously and understand that some children are more vulnerable to physical, sexual and emotional bullying and abuse by their peers. In our school this kind of abuse will always be taken as seriously as abuse perpetrated by an adult and as a child who is suffering or likely to suffer significant harm. We also recognise that some sexual behaviours are a healthy part of growing up.  Therefore, when sexual behaviours occur the Brook Traffic Light Tool, see appendix 3, is to be used.

The Sexual Behaviours Traffic Light Tool lists examples of green, amber and red behaviours within four different age groups. These are examples only and must be considered in context. All green, amber and red behaviours require some form of attention and response, but the type of intervention will vary according to the behaviour. All behaviours must be recorded on CPOMs with the corresponding traffic light colour and age group. SEND pupils may need to be considered in other age groups. Green behaviours may highlight opportunities to provide positive feedback and information that supports healthy sexuality. Amber and red behaviours will may require observation, documentation, education, referral to other services, increased supervision, therapy, safeguarding assessment and/or a legal response. Amber behaviours will require a face to face chat with a member of SLT and all Red behaviours MUST be flagged up to the SGL or DDSL as soon straight away. Sexual development is influenced by many factors. When using the traffic light tool to categorise behaviour, it is necessary to consider the current social, cultural, legal, community and familial context.

Behaviour during Assemblies, Playtime and Lunchtime

Children will be rewarded for making positive behaviour choices. This might be verbal praise and acknowledgement. All adults working at the school are involved in giving positive praise. Dojos may also be given in recognition of good behaviour during lunchtimes, assemblies and playtimes. 

In the case of children who do not make good choices there is a sanction system which is progressive. In the first instance the child is spoken to in a non-confrontational way and given chance to correct their behaviour. 

They are informed:

· why their behaviour is inappropriate, including the rule that is being broken
· given suggestions for alternative appropriate behaviour. When the behaviour is corrected verbal praise is given.
On the playground if inappropriate choices are still being made then a child may be asked to accompany a member of staff on the playground for an amount of time deemed appropriate.
If the child continues to make poor behaviour choices and the behaviour continues the pupil’s name is recorded on CPOMS and the class teacher is informed. 

Recognising the impact of SEND on behaviour
The school recognises that pupils’ behaviour may be impacted by a special educational need or disability (SEND). When incidents of misbehaviour arise, we will consider them in relation to a pupil’s SEND, although we recognise that not every incident of misbehaviour will be connected to their SEND. Decisions on whether a pupil’s SEND had an impact on an incident of misbehaviour will be made on a case-by-case basis. When dealing with misbehaviour from pupils with SEND, especially where their SEND affects their behaviour, the school will balance their legal duties when making decisions about enforcing the behaviour policy. The legal duties include:
· Taking reasonable steps to avoid causing any substantial disadvantage to a disabled pupil caused by the school’s policies or practices (Equality Act 2010)
· Using our best endeavours to meet the needs of pupils with SEND (Children and Families Act 2014)
· If a pupil has an education, health and care (EHC) plan, the provisions set out in that plan must be secured and the school must co-operate with the local authority and other bodies
 
As part of meeting these duties, the school will anticipate, as far as possible, all likely triggers of misbehaviour, and put in place support to prevent these from occurring. Any preventative measures will consider the specific circumstances and requirements of the pupil concerned. These may include:
· Short, planned movement breaks for a pupil with SEND who finds it difficult to sit still for long
· Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in sight of the teacher
· Training for staff in understanding conditions such as autism
· Use of calm spaces where pupils can regulate their emotions during a moment of sensory overload
 
Adapting sanctions for pupils with SEND
When considering a behavioural sanction for a pupil with SEND, the school will consider:
· Whether the pupil was unable to understand the rule or instruction?
· Whether the pupil was unable to act differently at the time as a result of their SEND?
· Whether the pupil is likely to behave aggressively due to their particular SEND?
 
If the answer to any of these questions is yes, it may be unlawful for the school to sanction the pupil for the behaviour. The school will then assess if it is appropriate to use a sanction and if so, whether any reasonable adjustments need to be made to the sanction.
 
Considering whether a pupil displaying challenging behaviour may have unidentified SEND
The school’s special educational needs co-ordinator (SENDCO) may evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met. Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs. When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents to create the plan and review it on a regular basis.
 
Pupils with an Education, Health and Care Plan (EHCP)
The provisions set out in the EHC plan must be secured and the school will co-operate with the local authority and other bodies. If the school has a concern about the behaviour of a pupil with an EHCP, it will contact the local authority to discuss the issue. If appropriate, the school may request an emergency review of the EHCP


Suspensions

In exceptional circumstances the head of the school may issue a suspension. This can be up to 5 days in duration.  It may be issued for:
Verbal and physical threats towards children and staff.
Disruption or damage to the school environment including the learning of others.
Bullying and persistent bullying.
Racist, Homophobic abuse.
Theft
Persistent disruption behaviour
Possession of a dangerous object.
Sexual misconduct
Drug or alcohol related issues.
A meeting will take place between the Headteacher and parents to discuss the incident/s. Details of the suspension will be explained. Work for the suspended period will be provided. During this meeting discussions will take place if further support from outside agencies will need to be sourced, for example Fair Access Team. A meeting for reintegration will be arranged during this meeting as well. 
 
Permanent Exclusions
The school follows the Rochdale policy on permanent exclusions.  In very serious cases and only as a last resort would a child be permanently excluded from school.  We will have exhausted previous strategies, worked with a number of outside agencies and will have been at an Early Help level to facilitate a more positive outcome.  

Some actions are so serious that we would have to consider permanent exclusion.  These would include:
· Acts of extreme violence and aggression.
· Possession of a weapon or dangerous object.
· Acts of serious sexual misconduct. 


Positive Handling: The Legal Position
Teachers and other school staff have a statutory power to use reasonable force to restrain pupils in a number of circumstances as set out in Section 93 of the Education and Inspections Act 2006. 
What is Reasonable force
The term ‘reasonable force’ covers the broad range of actions used by most teachers at some point in their career that involve a degree of physical contact with pupils. 
Force is usually used either to control or restrain. This can range from guiding a pupil to safety by the arm through to more extreme circumstances such as breaking up a fight or where a student needs to be restrained to prevent violence or injury. 
‘Reasonable in the circumstances’ means using no more force than is needed.



Who can use reasonable force? 
All members of school staff have a legal power to use reasonable force. This power applies to any member of staff at the school. It can also apply to people whom the headteacher has temporarily put in charge of pupils such as unpaid volunteers or parents accompanying students on a school organised visit.
When can reasonable force be used?
The DfE guidance on the Use of Reasonable Force (DFE 2013) states that teachers can use reasonable force:
· To remove disruptive children from the classroom where they have refused to follow an instruction to do so. 
· To prevent a pupil behaving in a way that disrupts a school event or a school trip or visit.
· To prevent a pupil leaving the classroom were allowing the pupil to leave would risk their safety or lead to behaviour that disrupts the behaviour of others.
· To prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground.
· To restrain a pupil at risk of harming themselves through physical outbursts. 
The statutory provisions can apply when a teacher or other authorised person is:
· On the premises of the school or academy.
· Elsewhere at a time when, as a member of school or academy staff, he or she has lawful control or charge of the pupil concerned, for example, on an out of-school activity.


Recording an incident
All incidents where staff feel that they have used force to modify behaviour or conduct should be recorded on CPOMs. It is not necessary to record every incident of contact with a child, but where a member of staff perceives that contact has been received at all negatively, they are advised to record the circumstances. Physical Intervention Recording Forms are available in the staff room and should be submitted to the Designated Safeguarding Lead. The Deputy or Head Teacher will be informed of the intervention that has taken place. It is the responsibility of the intervening member of staff to complete the record form on the day that the intervention took place. (See Appendix 4)
Power to search pupils without consent: Searching, Screening and Confiscation
 School staff can search a pupil for any item if the pupil agrees. The head teacher, and staff authorised by them, have a statutory power to search pupils or their possessions without consent, where they have reasonable grounds for suspecting that a pupil may have a prohibited item. Prohibited items are:
· Knives or weapons
· Alcohol
· Illegal drugs
· Stolen items  
· Tobacco & cigarette papers
· Fireworks 
· Also, any article that the member of staff reasonably suspects has been, or is likely to be used:
· To commit an offence
· To cause personal injury, or damage to the property of, any person (including the pupil) 
If it is necessary to search a pupil the search will be carried out by a member of staff that is the same sex as the pupil being searched; and there must be a witness (also a member of staff) and, if possible, they should be the same sex as the pupil being searched. There is an exception to this rule. A search of a pupil can be carried out by a member of staff of the opposite sex only where they believe that there is a risk of serious harm if the search is not conducted immediately.

Appendix 1
Whittaker Moss Primary School
Home School Agreement
The School

Whittaker Moss Primary School will endeavour to:

· Care for your child’s safety and happiness in school in accordance with current government expectations and Whittaker Moss school ethos.

· Develop children’s emotional resilience and knowledge as to how to keep themselves safe – including e safety.

· Provide a broad, balanced and creative curriculum, designed to enable all children to enjoy their journey through school.

· Ensure that the school has an effective assessment system to allow children achieve their potential.

· Ensure that staff in school are kept up to date with current educational practice.

· Promote good behaviour by sharing expectations and fostering a mutual respect for each other, the staff and the environment.

· Keep you informed about the progress and general wellbeing of your child.

· Communicate information about the school on the website, through newsletters, texts and meetings to update and inform parents

· Be open and welcoming to children, families and the wider community.

· Set appropriate home learning tasks to practise/enhance learning undertaken in school.

· Provide opportunities for you to support your child in their school life.

· Work in partnership with other agencies to support the children and their families.

· Educate children about healthy lifestyles, including a healthy diet, the importance of regular exercise and social interaction with peers.
          Signed      Mrs M Backhouse  
Headteacher
(on behalf of School Governing Board)






Whittaker Moss Primary School
Home School Agreement
The Parent(s) / Guardian(s)
I / We will endeavour to:
· Ensure my child attends school regularly, on time and properly equipped and prepared for the day / week’s activities.

· Ensure my child is collected on time by a responsible nominated adult

· Make routine appointments for the dentist and doctor in holiday times.

· Ensure my child follows Whittaker Moss school uniform code and ensure that my child’s property is clearly labelled.

· Ensure my child has the correct PE / Games kit in school ready for every lesson.

· Follow the Governors’ Jewellery Policy and guidelines for pierced ears.

· Supporting the school by encouraging my child to have a positive attitude to learning and the importance of working to the best of their ability. 

· Encourage my child to appreciate the need for a good standard of behaviour and consideration and respect for other people in class and around school.

·  Support the school in encouraging children to have a healthy lifestyle, including the provision of a healthy packed lunch.

· Support my child with home learning by making sure there are opportunities to complete the tasks on time. 

· Hear my child read aloud regularly.

· Attend Parents’ Evenings and other information evenings to get to know about my child’s life in school. 

· Ensure any concerns are brought to the attention of school staff

· Be supportive of the school and staff in its efforts to provide the best quality of education for your child.

· Communicate respectfully with members of the school at all times.

Signed 						Parent / Guardian


Name of child / children and class(es)											








Appendix 2

Taken from KSCiE 

Child-on-child abuse 
 All staff should be aware that children can abuse other children (often referred to as child-on-child abuse), and that it can happen both inside and outside of school or college and online. All staff should be clear as to the school’s or college’s policy and procedures with regard to child-on-child abuse and the important role they have to play in preventing it and responding where they believe a child may be at risk from it. 
All staff should understand that even if there are no reports in their schools or colleges it does not mean it is not happening, it may be the case that it is just not being reported. As such it is important if staff have any concerns regarding child-on-child abuse they should speak to their designated safeguarding lead (or a deputy). 
It is essential that all staff understand the importance of challenging inappropriate behaviours between children, many of which are listed below, that are abusive in nature. Downplaying certain behaviours, for example dismissing sexual harassment as “just banter”, “just having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable behaviours, an unsafe environment for children and in worst case scenarios a culture that normalises abuse leading to children accepting it as normal and not coming forward to report it. 
Child-on-child abuse is most likely to include, but may not be limited to: 
• bullying (including cyberbullying, prejudice-based and discriminatory bullying) 
• abuse in intimate personal relationships between children (sometimes known as ‘teenage relationship abuse’)
 • physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm (this may include an online element which facilitates, threatens and/or encourages physical abuse)
 • sexual violence,6 such as rape, assault by penetration and sexual assault; (this may include an online element which facilitates, threatens and/or encourages sexual violence) sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment, which may be standalone or part of a broader pattern of abuse 
• causing someone to engage in sexual activity without consent, such as forcing someone to strip, touch themselves sexually, or to engage in sexual activity with a third party 
• consensual and non-consensual sharing of nude and semi-nude images and/or videos (also known as sexting or youth produced sexual imagery) 
• upskirting, which typically involves taking a picture under a person’s clothing without their permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or cause the victim humiliation, distress, or alarm, and 
• initiation/hazing type violence and rituals (this could include activities involving harassment, abuse or humiliation used as a way of initiating a person into a group and may also include an online element)


























































[image: ]
Appendix 4: Physical handing reporting form
	Report completed by: 

	Date of incident
	

	Name of child:
	

	Date of birth
	
	
	Gender M   F ☐

	Time 
	
	

	Name/s of staff member/s administering restraint
	

	Trained in safe physical restraint?
	Y/N

	Other staff /adults who witnessed
	

	Place where restraint occurred

	Classroom
	

	Corridor
	

	Assembly hall/dining
	

	Outdoor area
	

	Toilet 
	

	Other (identify)
	

	Behaviour directed at

	Staff member – name and describe the scenario
	

	Student – name and describe the scenario 
	

	Self – describe how they intended self-harm
	

	Property – describe potential injury to self or others
	

	Type and Reason restraint was considered necessary

	Imminent danger, serious risk of injury – describe
	

	Actual injury – describe and attach injury form
	

	Outcome

	Describe the outcome of the incident
	

	Deputy Head informed
	

	Parents/Carers informed
	

	CPOMs updated
	

	DSL informed
	



Signed………………………………………………………………………………………………………………..Date…………………
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