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Foreword

Rochdale MBC aims to be recognised as a leader of diversity and equality in its work and as an example of good practice in the delivery of services and employment. This Single Equality and Community Cohesion Policy for Rochdale’s schools reflects this ambition and outlines the activities which will deliver this.

Equality of opportunity and social inclusion issues will ensure that all school communities can truly benefit from and contribute to the improvements we are making, which will bring long-term and positive benefits for Rochdale Borough. Therefore, the school’s Single Equality and Community Cohesion Policy will require ownership by Governors, senior leaders, all staff, the school community and the pupils in order to succeed.

This policy serves essentially two purposes:

1. To set out a school’s overall commitment to equality and community cohesion in one central document for past, present and prospective pupils. The Policy therefore contains the school’s approach to all relevant protected characteristics of: Disability, Gender, Gender reassignment, Pregnancy and maternity, Race, Religion or Belief, Sexual orientation

2. How the school will manage, plan and include its Single Equality and Community Cohesion Policy within its day to day work.

Schools also have obligations as employers and a service provider against the protected characteristics of Age and Marriage and Civil partnerships. These obligations are not covered in this framework as this policy is concerned with a school’s obligations to its pupils (mainly present and prospective pupils and where relevant former pupils and staff). Separate policy guidance covering recruitment and employment is available from Schools Personnel team and the Local Authority.

This Single Equality and Community Cohesion Policy will help schools ensure that they focus more on the outcomes that matter to pupils, community and people who use their services; and that their services are more accessible and delivered effectively. This policy provides a framework for the school to eliminate prohibited conduct, advance equality of opportunity and foster good relations in a proactive way.

The Single Equality and Community Cohesion Policy is based on the Equality Act 2010.
Much of what is required of schools is already being carried out by them. The main new provisions in the Equality Act 2010 are:
· new disability discrimination provisions (direct disability discrimination, indirect disability discrimination and discrimination arising from disability)
· new protected characteristics:
· new positive action provisions

Schools also had a “specific duty” to publish information around their equality objectives in an accessible manner by April 2012.

[bookmark: _GoBack]Finally, as schools are already aware, avoiding discrimination and promoting equality supports the agenda of improving attainment and progression for all pupils. Good education and skills are crucial for opening up opportunities and increasing the chance of a successful life. Furthermore, Equality and Community Cohesion is an important part of OFSTED inspections through the Quality of Teaching judgement (Spiritual Moral Social & Cultural element) and need to be considered at all times.

For more information, contact
Muhammed Abdulaleem, Equality & Community Cohesion Officer, Support for Learning Service Email: muhammed.abdulaleem@rochdale.gov.uk


Introduction

There were a number of statutory duties that the school was required to meet prior to the Equality Act 2010. As such, with the implementation of this act and the harmonisation of previous legislation, this policy will refer to the Equality Act 2010 and its various provisions as the legislative framework through which this Single Equality and Community Cohesion Policy will operate.

In the development of this Single Equality and Community Cohesion Policy Whittaker Moss Primary School has moved from a focus on an individual response to an approach that builds on disability, gender, gender reassignment, pregnancy and maternity, race, religion or belief and sexual orientation considerations from the start and at every level of the school, at strategic, policy, management and classroom level. We will demonstrate what we have done and what we plan to do to improve opportunities and outcomes for pupils, staff, parents and other users of the school. This policy will be monitored and delivered through the governors’ role, School Improvement and Self Evaluation process.

We will ensure that every pupil irrespective of the protected characteristics is able to achieve high standards and that strategies are in place to tackle under–achievement. We will ensure that every pupil has access to the necessary support required to enable them to achieve their highest potential. We will ensure that the school’s procedures for disciplining pupils and managing behaviour are fair, effective and equitable.

Our intention is to ensure that the adults working or volunteering in the school include as much as possible a balanced representation of the local and wider community. We believe that this will provide good role models for pupils from all backgrounds.

This Single Equality and Community Cohesion Policy also contains our action plan which sets out how we intend to implement the policy over the next three years.

Whittaker Moss Primary School sees this Single Equality and Community Cohesion Policy as a living document and we will continuously review the action plan in consultation with pupils, staff, parents, carers, governors and all other stakeholders where possible. We believe they need to be involved from the very start and their involvement will inform the preparation, development, publication, review and reporting of the policy and action plan to ensure that we meet the needs of people from different backgrounds.

At Whittaker Moss, we are committed to the Public-Sector Duty to:

· eliminate prohibited conduct
· advance equality of opportunity
· foster good relations

Local and School context


1. Local and School context Population:
Rochdale Borough population on Census day 2011 was estimated to be 211,699; 49% Male and 51% Female.

· The breakdown of age population is; 21% are under 16, 64% are between the ages of 16 and 64, and 15% are 65 & over. There are 136,100 residents of work age population (16 to 64)
· Older people aged 65 & over represent 30,816 of the Borough’s population; 3,800 are aged 85 & over and 1,200 are aged 90 & over.

· There are 87,552 households across Rochdale Borough and 7,931 are occupied by lone parent households with dependent children. Pensioners make up 5,671 households, representing 6.5% of all households in Rochdale.

· 5,311 households are occupied with no adults in employment with dependent children.

· There are 26,609 households with one or more person with a limiting long-term illness (30.4%)

Ethnicity, Identity, Language & Religion:

· The ethnic breakdown of the Borough currently has a majority of 78.6% White British, with the second largest population being Asian or Asian British Pakistani, representing 10.5%.

· Rochdale has the second largest population of Kashmiri residents across England & wales, occupying 1,658 residents, with Luton UA being the largest.

· 5% of residents do not identify with having any UK national identity, this compares to 8% in England & wales.

· Rochdale has 3,402 households (3.9%) where no people in the household have English as a main language, similar to Oldham (4.5%) and Bolton (4.6%).

· The largest groups for Religion in Rochdale are 60.6% Christianity, 13.9% Muslim and 18.9% reporting no religion.

Health:

· 2% of Rochdale residents categorised their health as ‘very bad’, which is greater than regional and national comparators.

· There are 44,359 residents reporting a long-term health problem or disability and 23,981 are of working age (16 to 64).

· 10.7% of residents reported their day-to-day activities as being ‘limited a lot’ (22,630 residents).

· 23,260 carers across Rochdale provide unpaid care, with 6,105 providing 50 or more hours per week.

Education & Qualifications:

· 56% of pupils achieved a good level of development at the end of the early year’s foundation stage (age 5).

· In 2012, 77% of pupils left Primary School attaining national standards (Level 4 & above in English and maths).

· 52% of pupils achieved 5+A*-C including English and maths in 2012 when leaving secondary school.

· Over 31% of the Borough's population aged 16-74 years reported Level 3 or Level 4/5 qualifications, which is an 11% improvement from the previous Census in 2001(Census 2011).

Labour Market & Out of Work Benefits

· From the population aged 16 to 74, the 2011 Census reported 101,003 residents economically active and 51,739 economically inactive. There are 9,334 unemployed people and from that number 1,614 have never worked.

· In 2012, 62.5% of the Work Age Population (WAP) was in employment, fewer than local (68.8%) and national (70.7%) comparators, although greater proportion of economically inactive residents ‘wants a job’.

· There were 7,368 JSA claimants in April 2013; twice the number of males compared to females. This figure represents 5.2% of WAP for Rochdale, compared to 4.2% regionally and 3.7% nationally.

· There are 27,740 total benefits claimants in Rochdale Borough (Nov 2012), representing 20.4% of WAP. ESA and incapacity benefits have the largest number of claimants (13,030).

* Figures based on snapshot data obtained from 2011 Census



School Context:

Whittaker Moss Primary School is a two-form entry primary school with a 32-place nursery.  There are two classes in each year group.  The size of the school and number of staff enables staff to work together to plan and prepare lessons and resources for their year group.  The current Headteacher has been in post since September 2017 following the retirement of the previous Headteacher who had led the school for 9 years.  The school has a historic Outstanding judgement from Ofsted, which was given in 2008.  Over the years, much has changed at the school and the local community.  The school has doubled in size from a single form entry school to a two-form entry, the intake of children and families has become more diverse and the number of staff have doubled.

Our children respect each other’s diversity, cultural heritage and individual characteristics.  We celebrate different cultures through events and also our curriculum.  We view parents as partners in their children’s education and create opportunities for them to be involved in the life of the school, creating a real community feel.  We have a very hard-working PTA who plan and deliver a number of family friendly events across the year.

Almost half of our usual reception intake comes from our nursery which means that we already know the children and the children are used to our setting, provision, community and ways of working.  We have a heavy emphasis on speaking and listening across the EYFS and on vocabulary in particular across the rest of the school.  Key vocabulary is displayed in every classroom and staff model using appropriate vocabulary and sentence structure in all that they do.

As a school we have invested heavily in our mental health provision for pupils, families and staff. We have a dedicated Pastoral lead and the Deputy Headteacher is our Senior Mental Health lead.  We have a number of staff across the school trained in mental health first aid and support.  We hold the AcSEED accreditation and utilise skills from within our own workforce and from outside providers to provide mental health support at all levels for identified pupils and staff.  Our pastoral lead is skilled at supporting parents and signposting them to outside support if it is needed.

Attendance is above the national average.  We work with our school EWO to track absence unauthorized absence and persistent absentees.  We are vigilant around our attendance expectations and particularly the taking of unauthorized holidays during term time.  This is a challenge as many families ay they would rather pay the Penalty Notice and go on holiday then pay the additional costs to go in the school holidays.  A number of our families have wider family living abroad and extended travel to long haul destinations is an area in which our attendance team are vigilant. Our school population is stable and the majority of children who start their education with us, remain with us.  Where children leave the school, this is generally because family are relocating to another area. The percentage of pupils in receipt of Pupil Premium funding is 9% which is well below the national average.

The school has achieved the following recognised Awards: School Council Platinum Award, Eco School green flag Gold award, School Quality Mark for English and Maths, Attachment Aware School, Enhanced Healthy Schools Award, Extended Schools Award, Golden Grin Award, we have also recently been awarded the AcSEED accreditation
Structure of our Single Equality and Community Cohesion Policy

This policy document is designed to give a background to Whittaker Moss Primary School in respect of the protected characteristics in both education and service provision.

Recruitment and employment issues with regard to staff may be referenced but these will be covered in more detail under separate policy.

Therefore, we have set out below:

· The definitions in respect of each of the protected equality characteristics
· Our commitment for each of the protected equality characteristics
· Our headline achievements, aims and objectives for each of the protected equality characteristics

We have then set out our key approaches and tools to help us achieve these aims including:
· Our consultation and involvement strategy
· Our accountability processes for the policy
· Our commitment to publication and public access
· Our monitoring and review processes


Specific Equality Areas Disability
What do we mean by Disability Equality?
We recognise that a person has a disability if they have a physical or mental impairment which has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities.

Our commitment
Whittaker Moss Primary School is committed to promoting an ethos that safeguards the dignity and well-being of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their disability.

This Single Equality and Community Cohesion Policy incorporates our commitment and actions on disability equality. It demonstrates our commitment to addressing disability equality in our decision making and the delivery of education.

We are committed to promoting equality of opportunity for disabled pupils, staff and other users of our services so they can have equal access to all our school and its services. This policy is a statement of our commitment and shows clearly how we will work over the next three years to achieve our goal.

We will continue to review our policies, practices and procedures so that they do not adversely affect anyone because of their disability. By also building this into our curriculum, working and procurement processes we will expect others to do the same.


Our achievements (what we have done)

· Reasonable adjustments to remove barriers to learning – e.g. kick bands, Chewelry, Visual Timetables, effective TA deployment, fidget toys, wobble cushions, ear defenders, sloping writing boards, adapted seating plans, etc.

· We have a trained member of staff in the role of ‘Mental Health Leader’
· We are an accessible school on one level with disabled toilet facilities and changing facilities 
· We provide interpreters where required
· MHST who visits school once a week
· Pastoral Lead:  Wellbeing Dominoes, and other interventions linked to SEMH
· Outside services have attended Parents’ Meetings
· SEND interventions – Dyslexia Gold and Units of Sound intervention for dyslexia and low-level literacy, Third Space 1-1 tuition for Maths, Rapid Reading groups, Funky Fingers and Dough Disco, Precision Teach etc.
· Some members of staff have undertaken ‘Moving and Handling’ training
· Opportunities for children with additional needs to attend sporting events outside of school e.g. canoeing at Hollingworth Lake, Cross country at Beech House
· Promote ‘respect’ through Behaviour Policy and Restorative Justice principles
· Risk assessments for school trips 
· Wellbeing Team
· Working with outside agencies to further support SEND – Educational Psychologist, CAHMs, RANS, HYM, Fair Access Team, #THRIVE, School Health etc.
· School training training on Attachment, Trauma and Loss, Outside learning, ACE’s and Brook reporting Tool

Our aims and objectives
[bookmark: _Hlk98945940]Actions to support our action plan (see separate document)

We have identified a number of actions designed to promote positive attitudes towards disabled people. We have committed to:


· Explore the possibilities of workshops for children with autism
· Workshops for parents of children with SEND
· PECs for communication
· Further our links with Springside, Newlands and Redwood.
· Training on how to deliver PE for disabilities
· Occupational Therapy training & interventions
· Broaden the scope of reading material in school to include people with disabilities





Gender

What do we mean by Gender Equality?
We recognise that a person’s gender refers to the fact that they are male or female. In relation to a group of people, it refers to either men or women or to boys or girls.

Our commitment
Whittaker Moss Primary School is committed to promoting an ethos that safeguards the dignity and well-being of everyone and encourages practices that consider the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their gender.

We recognise that stereotypes exist for both genders and some can lose opportunities because of these stereotypes and welcome the requirements of the Equality Act 2010 with specific provision for Gender Equality and we will give due regard to the need to:

· Eliminate unlawful discrimination and harassment on the grounds of gender, including domestic violence, sexual violence, bullying and exploitation.

· Promote equality of opportunity between women and men in all of our functions.

Our achievements (what we have done)

· Monitor attainment data
· Promote reading/writing in boys through library books and carefully chosen texts in English lessons.
· Inspirational role model day – celebrating who has made a difference to us and why
· Early Years and Year 1 & 2 – allowing/promoting gender neutral play (e.g. dressing up as any character). Pre-conceived ideas from home are challenged.
· Sports clubs for all
· Inclusive sports teams
· Extra-Curricular Clubs for all – cooking, coding, choir, art etc.
· PSHE curriculum – to explore and discuss viewpoints around gender roles and expectations and family differences etc.
· Anti-Bullying and PHSE Policies
· CSE – E Safety for boys and girls
· NSPCC visit 
· Staff equality
· Designated Teacher for Cared for Children
· Whole school teams celebrate both male and female sports people.
· Promote ‘respect’ through Behaviour Policy
· RSE parent consultation and working group have taken place 
· Reading materials that show a gender-neutral approach that challenge and offer a counter narrative to more traditional viewpoints and gender expectations
Our aims and objectives
Actions to support our action plan (see separate document)

We have identified a number of specific actions designed to promote positive attitudes towards different genders. We have committed to:

· Invite visitors who defy stereotypes 
· More women than men on staff – consider positive discrimination because not well enough represented     across school
· We are mindful of the new PSHE curriculum
· Buy books for library that break down gender stereotypes
· Mindful of texts that explore gender 

Gender Reassignment

What do we mean by gender reassignment?
We recognise that a person may express their gender in a way that differs from or is inconsistent with the physical gender that they were born with.

Our commitment
Whittaker Moss Primary School is committed to promoting an ethos that safeguards the dignity and well-being of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because they propose to undergo, are undergoing or have undergone gender reassignment.

We understand gender reassignment does not necessarily require a medical process to be undertaken and that a person will be protected because of gender reassignment if they:
· Make their intention known to someone at the school
· Start to behave or dress according to the gender they identify with
· Undergo treatment such as surgery or hormone therapy
· Have already received gender recognition under the gender recognition act 2004

The school will also respect the confidentiality of those seeking gender reassignment and will provide a supportive environment within its school community.

Our achievements (what we have done)

This remains a relatively new provision to be considered this school. However;
· Reviewed our PSHE curriculum with LGBTQ+ associated issues in mind 
· We are mindful of the new RSE curriculum implemented in 2020
· Mindful of the Equality Act 2010 which prohibits discrimination of staff who are absent from employment as a result of gender reassignment.
· Children able to take on alternate gender roles in school productions
· Used both in school and outside professional services to support gender curious and transgender pupils
· Promote ‘respect’ through Behaviour Policy
· RSE consultation workshops for parents have taken place 


Our aims and objectives
Actions to support our action plan (see separate document)

· Fully implement SRE/HRE curriculum and review with staff on a regular basis.  

· We are aware of Sex & Relationships Education in Schools (England) Nov 2017 Briefing Paper
· In the spirit of the duty we will consider ways in which we can support people’s dignity and wellbeing in this area
· We aim to raise awareness and improve practice on an on-going basis in this area
· Discuss issue as and when appropriate – e.g. when in the news etc.

Pregnancy and maternity

What do we mean by pregnancy and maternity?
Treating a woman (or a female pupil of any age) less favorably because she is or has been pregnant, has given birth in the last 26 weeks or is breastfeeding a baby who is 26 weeks or younger.

Our commitment
Whittaker Moss Primary School is committed to promoting an ethos that safeguards the dignity and well-being of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their pregnancy or maternity.

We will also seek to make arrangements for pregnant or breastfeeding pupils or staff to ensure that they are not treated less favorably because they are pregnant or breastfeeding.

We will not discriminate against pupils or staff in absences related to pregnancy and maternity.

Our achievements (what we have done)

· We adhere to Rochdale’s policy regarding maternity
· Risk assessments for pregnant staff
· Full and discrete support for members of staff planning pregnancy
· Parents able to bring their babies into meetings
· There are elements of pregnancy and maternity covered in Science, PSHE, Safeguarding, Sex & Relationships
· Age appropriate texts, curriculum teaching and visits/visitors across school year:
· Life cycles of humans and animals (opportunities to watch eggs hatch, butterflies transform etc.)
· Outside visitors from farms/baby animals
· Puberty work in UKS2
· Life cycles topics
· Reading materials across school which cover life cycles and events in both human and animals
· Social stories to support specific children in their understanding of having a new baby in their home, breastfeeding etc.
· Safeguarding – online safety
· NSPCC assemblies

Our aims and objectives
Actions to support our action plan 

· In the spirit of the duty we will consider ways in which we can support people’s dignity and well- being in this area by further encouraging examples such as eliminating prohibited conduct, advancing equality of opportunity and fostering good relations; such as offering special treatment to a female member of staff in connection with her pregnancy or childbirth, providing alternative teaching provisions for female pupils who become pregnant or are breastfeeding so they don’t miss out on education etc. This may include changes to rooms or timetables to accommodate needs of pregnant or breastfeeding mothers. We would also extend these provisions to visitors to our school. 
Race

What do we mean by Race Equality?
The school adopts the definition of Race as outlined in the Equality Act 2010 as one of the protected characteristics which refer to a group of people defined by their race, colour, and nationality (including citizenship) ethnic or national origins.

Our commitment
Whittaker Moss Primary School is committed to promoting an ethos that safeguards the dignity and well-being of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We recognise that race discrimination, harassment and victimisation may be experienced by all in a number of ways, including day-to-day interaction with fellow pupils, staff and visitors.

The School also recognises that Black, Asian and Minority Ethnic pupils and staff may experience discrimination on the basis of race, colour, nationality and ethnic origin. This discrimination can manifest itself in all areas of their lives and can have serious consequences in terms of damaging people emotionally and physically and limiting life choices and opportunities.

The school and governing body does not tolerate any form of race discrimination which it recognises is unacceptable, discriminatory and unlawful, and is proactive in ensuring that people whatever their race, are treated fairly. This commitment is consistent with the significant progress that the school has already made in this area.

We will comply with the requirements of the Equality Act 2010 with regard to Race Equality.

Our achievements (what we have done)

· We are a happy and successful diverse school with open dialogue between pupil, staff and parents of different racial groups.
· Zero tolerance regarding racist incidents -	racist incidents are logged and reported to LA, Governors etc.
· Race equality is addressed in PSHE lessons and RE lesson
· Visits from different faith leaders
· Send my friend to school work
· Diverse reading materials in the school library and across school
· Monitor attainment data
· MFL curriculum (focus on culture, comparisons to home language and cultures)
· Promote ‘respect’ through Behaviour Policy
· Pastoral lead working with families and able to signpost to relevant services and outside support
· Access to EAL Hub where required
· Translators available for parents during meetings

Working in partnership with different racial groups to;
· Promote the active participation of different communities in shaping the future of school;
· Ensure the school staff (both permanent and temporary), pupils and their families as well as our partners and the wider community fully understand the principles of good race relations.
· Expand access across all communities and in all areas of school activity.
· We deal with complaints speedily according to LA guidance


Our aims and objectives
Actions to support our action plan (see separate document)

· Consider trips/learning experiences – slavery museum, African story teller etc.
· Celebrate Black History Month and Equalities and International week 


Religion or Belief

What do we mean by Religion or Belief equality?
A Religion or belief refers to a religious and/or philosophical belief including lack of belief (e.g. Atheism). A religion must be identifiable and have a clear structure or belief system. A belief need not include faith or worship of a god or gods, but must affect how a person lives their lives or perceives the world (e.g. Humanism)

Our commitment
Whittaker Moss Primary School is committed to promoting an ethos that safeguards the dignity and well-being of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect.

Faith-based hate crime has been a new phenomenon in recent years, developing a character that is distinct from race hate crime. We recognise that discrimination, harassment and victimisation on the grounds of religion and/or belief or non-belief may be experienced in a number of ways, including day- to-day interaction with fellow pupils, staff and visitors.

The school seeks to eliminate all forms of discrimination and prejudice based on religion and/or belief or non-belief, either direct or indirect, and is committed to treating staff, pupils and others fairly, regardless of their religion or belief and will not condone unfavorable treatment on this basis.

We will comply with the requirements of the Equality Act 2010 with regard to religion or belief and any incidents of bullying, harassment and/or victimisation on the grounds of religion and/or belief or non- belief will be taken seriously and could provide grounds for disciplinary action that may lead to dismissal or exclusion from the school.

Our achievements (what we have done)

· Children visit different places of worship
· We follow the ‘Rochdale Agreed Syllabus for Religious Education 2019-2024
· Staff religions and beliefs are respected and supported
· Assemblies reflect different religions and beliefs
· PREVENT training for staff
· Discussing related events in the news – e.g. Manchester bombing
· Celebrate different festivals
· Eid celebrations
· Curriculum units of work e.g. The Ancient civilization of Sumer (Year 4), Egyptians (Year 4), Shang Dynasty (Year 5)
· Promote ‘respect’ through Behaviour Policy
· Assemblies led by different faith leaders




Our aims and objectives
Actions to support our action plan (see separate document)

· Explore ways in which we can broaden our links with parents and the wider community
· Take part in Equalities Week
· British Values Day



Sexual Orientation

What do we mean by sexual orientation equality?
The school uses the definition as outlined in legislation as sexual orientation meaning a person's sexual orientation towards:

· persons of the same sex
· persons of the opposite sex, or
· persons of either sex

The school extends the definition of this protected characteristic of sexual orientation to include:

· references to a person who is of a particular sexual orientation, or
· references to persons who share the same sexual orientation

Our commitment
Whittaker Moss Primary School is committed to promoting an ethos that safeguards the dignity and well-being of everyone and encourages practices that take into account the rights of individuals to be treated with dignity and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone because of their sexual orientation.

The School will combat discrimination faced by lesbians, gay and bisexual (LGB) people. We want to ensure equality of opportunity for LGBTQI+ people across our curriculum provision, services and employment.

We will respect the rights of individuals to be open about their sexual orientation, tackle homophobia, challenge stereotyping and improve knowledge about LGBTQI+ communities, both internally and to the community as a whole.

The school recognises the need to protect pupils and staff from unlawful discrimination and harassment on grounds of sexual orientation as required by the Equality Act (Sexual Orientation). We are committed to taking a pro-active approach to preventing all forms of homophobia within the school and will assess the impacts of our policies, functions and procedures on promoting sexual orientation equality as part of our Equality Impact Assessment processes.

We will deal with complaints of discrimination and harassment speedily and according to Local Authority Guidance and notify complainants of the outcome and actions taken.

Our achievements (what we have done)

· We have implemented government sex and relationship guidance to support teachers to deal honestly and sensitively with sexual orientation issues and questions.
· We have made explicit within our anti-bullying policy that homophobic bullying and harassment will not be tolerated and we have provided specific training to support staff to implement this policy. We have undertaken steps to eliminate discrimination and harassment in relation to sexual orientation and will continue to promote development in this area as well as review our practices regularly.
· Staff have received CPD in this area via the PSHE/HRE lead using Dimensions materials
· RSE/HRE policy
· Challenge the use of homophobic language
· Range of texts within school with a dedicated Rainbow Box in place to support staff in selecting specific texts to work with in response to different situations, comments, discussions etc. or to start a new piece of HRE work
· Promote ‘respect’ through Behaviour Policy
· RSE parent consultation workshops have taken place 

Our aims and objectives
Actions to support our action plan (see separate document)

· Mindful of Mother’s Day and Father’s Day
· References to inspirational people of different sexual orientation




Community Cohesion and British Values

What do we mean by Community Cohesion and British Values?

Whittaker Moss Primary School adopts the Department for Education definition of community cohesion to mean working towards a society in which:
· There is a common vision and sense of belonging by all communities the diversity of people's backgrounds and circumstances is appreciated and valued
· Similar life opportunities are available to all, and
· Strong and positive relationships exist and continue to be developed in the workplace, in schools and in the wider community."
· Whittaker Moss has implemented DfE guidance from November 2014 on the ‘Promoting fundamental British values as part of SMSC in schools’ document: democracy, rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs

Our commitment
For a number of years, we have been committed to promoting community cohesion and British values as part of the response to the legal duties outlined in previous legislation.

We understand that Community Cohesion is the process that should happen in all communities to ensure that different groups and individual people get on well together. It should also allow for new communities and existing communities to adapt and integrate with one another.

The school will promote community cohesion and British values within a number of dimensions including:

· the school community
· the community within which the school is located
· the community of Britain
· the global community.

Our achievements (what we have done)


· We encourage pupils to respect others and value diversity, we develop the skills of individuals to take responsible action, we plan our curriculum across all subject areas and have highlighted opportunities to promote community cohesion.
· School Council (Platinum)
· Healthy School
· Staff have received training on safeguarding, Prevent Duty and the Brook Reporting Tool
· Charity fundraisers led by the school council for local and national charities chosen by children
· Support annual charity events (poppy appeal, Marie Curie, red Nose Day, Children in Need etc.)
· Y6 Magistrates competition
· Well-Being Warriors Talkabout whole class sessions in UKS2
· Online safety week
· Staff training in mental health support
· Parents online workshop for mental health support
· Visit from the Mayor and Councilors for Years 5&6 about democracy (Gold standard certificate)
· Mental Health week
· Online safety days
· Come as an inspirational role model day
· Harvest, Advent, Easter and Eid celebrations and assemblies with faith leaders
· Weekly Talkabout assemblies (Mutual respect, sportsmanship, International 
Women’s day, Respect etc.)
· School sporting events and support of National Sporting events
· Rochdale Football Club reading in the community
· Restorative Justice approach to behaviour
· Y5 crime & Punishment debate
· Outside agencies and parents’ meetings
· Food Bank collection
· Red Cross refugee workshop for Y6
· Send My friend to school campaign
· Y6 Crucial Crew
· Family focused events (Christmas Fair, family discos, summer fair etc.)
· Dimensions HRE curriculum
· Visits to the local church and mosque
· Cenotaph visit
· Promote ‘respect’ through Behaviour Policy
· Parental surveys and feedback


Our aims and objectives
Actions to support our action plan (see separate document)


· Explore way of communicating in a positive way to parents
· Implement Prevent workshop/information sessions for parents
· Links to contrasting schools in the area
· British Values higher across the curriculum via revised units of work
· Investment in more up to date, relevant and diverse reading materials


A widely shared sense of the contribution of different communities to a shared vision - (as far as is possible)
· A strong sense of individual rights and responsibilities within the school community.
· That all children and parents feel they are being treated fairly and have the same opportunities.
· That children trust the school to act fairly.
· We have strong and positive relationships.

Safeguarding & Building Resilience – “Learning together to be safe”

Whittaker Moss Primary School is fully committed to safeguarding the welfare of all children and young people by taking all reasonable steps to protect them and build resilience in accordance with the DfE guidance – Learning Together to be Safe.

This commitment is in line with our school’s current Safeguarding policy and applies to all adults, including volunteers, working in or on behalf of the school.

We recognise that some young people, who are vulnerable to extreme views, may find it difficult to develop a sense of self-worth and to view the world in a positive way. We also recognise that their behaviour may be challenging at times, and that some may cause offence or harm to others.

We will therefore always take a considered and sensitive approach in order that we can support all of our pupils by

· providing a safe environment for children and young people to learn and develop in our school setting, and
· identifying children and young people who are particularly vulnerable to extreme views / radicalisation, and taking appropriate action in accordance with the schools Safeguarding procedures with the aim of making sure they are kept safe both at home and in our school setting.
· making appropriate referrals to the Local Authority for early intervention and support where necessary
· ensuring that staff member(s) or governor(s) responsible for safeguarding are kept fully aware of their responsibilities, by attending relevant training and briefings
· letting staff, parents and pupils know how to voice their concerns
· responding to any allegations appropriately in accordance with appropriate school policies and procedures

Consultation and Information Our stakeholders include;
· Children
· Staff
· Governors
· Parents
· Visitors
· We aim to involve all of our stakeholders as often as possible in the production, implementation and review of all of our work in school. In doing so we consider;
· What barriers people faced in assessing consultation (e.g. people with various disabilities, men/women and people from ethnic communities; people from 
· LGBTQ+                                                                                                                                               and from faith groups)
· Issues of language and communication, venues and times of meetings when carrying out consultation.
· How to improve working relationships between the school and pupils, staff and parents who may have one or more of the protected characteristics.
· What consultation we should make with local stake-holders’ groups, e.g. Disability groups, Young People Groups, School Council, community or voluntary groups etc.


Publishing and raising awareness
We recognise that our Single Equality and Community Cohesion Policy is a public document that should be available to any interested stakeholder.

Specific Duty
Under the Equality Act 2010, we recognise that from April 2012, as a school, we also have a “specific duty” to:

1. Publish sufficient information to demonstrate compliance with the general equality duty every four years, with an action plan review on at least an annual basis. This can include information on the effect that our school policies and practices have on protected groups.

We will also

2. Prepare and publish our equality objectives in an accessible manner, to meet one or more aims of the general equality duty, and supporting the local authority in publishing relevant information to demonstrate compliance where necessary.

Examples of the types of information we will consider include:

· Information that was published before preparing our school objectives.
· Information about the engagement undertaken when developing objectives
· placing the policy on our website
· making it available on request and in different formats where required

To promote and raise awareness of our policy, we aim to;

· highlight the existence of the policy, key priorities, and who to contact for further information and support
· discuss staff development activities that we have undertaken or plan to undertake to raise awareness of the legal duties and the implications for staff
· explain how staff induction procedures include equality and community cohesion information about this policy
· include information on how we ensure contractors and other service providers are briefed on our vision and expectations for equality
· send our policy to local community and voluntary groups if necessary

Monitoring and evaluating the Single Equality and Community Cohesion Policy Action Plan

We will regularly monitor and evaluate the implementation of our Single Equality and Community Cohesion Policy and Action Plan. 

We want this Single Equality and Community Cohesion Policy to be a ‘whole organisational’ document that drives forward equality and achieves improved outcomes. We will therefore ensure that our Equalities Action Plan picks up key elements of our School Development Plan, and as such, our progress will have regular oversight by the senior leadership team and the governing board.

Information and data, both quantitative and qualitative, will be used to monitor and evaluate the implementation of the action plans including information on the school population, workforce recruitment, retention and progression, special initiatives, progress at key stage levels and targets and future plans will be reported on to ensure effective monitoring.

We will formally review, evaluate and revise this Single Equality and Community Cohesion Policy and Action Plan every three years, to set new priorities and identify new actions. This process will again involve staff, pupils, parents and governors who reflect the full diversity of the school community.

The school has a procedure in place for recording, reporting and responding to racist incidents. The school will continue to comply with the Local Authority procedure for monitoring racist incidents so that the information can be analysed. This procedure is outlined fully in the guidelines for schools in combating and recording racist incidents.


Roles and responsibilities

This Single Equality and Community Cohesion Policy and Action plan outlines the roles and responsibilities of everyone involved and connected with the school, so that each individual knows what is expected of them. Promoting equality and preventing discrimination, victimisation and harassment is the responsibility of the whole school staff, including support staff. All who are associated with the school have a responsibility for promoting equality and community cohesion, and avoiding unfair discriminatory practices.


The Governing Board will:
· Ensure sure the school complies with all current equality legislation.
· Monitor the implementation of the Single Equality and Community Cohesion Policy Community Cohesion and Action Plan to check progress and assess impact on staff, pupils and parents
· Ensure that all Governors are aware of their legal responsibilities under equality legislation
· Receive and discuss regular equality and community cohesion reports on progress and performance
· Monitor achievement of equality targets
· Check that implementation of the Policy and action plan achieves improved outcomes for equality and community cohesion and people who share an aspect of their identity in relation to the protected characteristics of disability, gender, gender reassignment, pregnancy and maternity, race, religion or belief and sexual orientation.
· Monitoring equality impact assessments
· Support the Head teacher in implementing any actions necessary
· Inform and consult with parents about the policy


The Head teacher will:
· Provide proactive leadership to create a community that recognises and celebrates difference within a culture of respect and cooperation
· Ensure staff, pupils, parents/carers and any other interested stakeholders are aware of this Single Equality and Community Cohesion Policy, their roles and responsibilities in implementing it, and receive training and support in carrying these actions out.
· Monitor to ensure effective implementation of the Single Equality and Community Cohesion Policy Action plan
· Provide regular reports for governors on progress and performance
· Allocate appropriate responsibilities, and provide suitable training and development for staff to implement this policy
· Assess and monitor the impact of the policy through developing the action plan
· Making sure the policy is readily available and that the governors, staff, pupils and their parents know about it
· Taking appropriate action in any cases of victimisation, harassment and discrimination in line with the school and LA guidance
· Report racist incident monitoring information to the LA on a termly basis
· Produce a report on progress for governors on an annual basis

The Senior Leadership Team will:
· Drive forward implementation of the Single Equality and Community Cohesion Policy and Action Plan
· Support staff to carry out their role in implementing this policy
· Provide effective leadership on equality, inclusion and community cohesion
· Ensure the Single Equality and Community Cohesion Policy is successfully promoted

· Respond in a timely and appropriate manner when dealing with any incidents or issues of discrimination, victimisation or harassment.
· Assist in implementing reviews of the Single Equality and Community Cohesion Policy as detailed in the School Improvement Plan
· One member of the senior management team will be identified as the co-ordinator for equality and community cohesion and will be involved in action planning, policy development and monitoring and evaluation
· Will provide Governor awareness sessions on the single equality duty and compliance

All Staff will:
· Recognise that they have a role and responsibility in their day-to-day work to:
· promote equality, inclusion and good community relations
· challenge inappropriate language and behaviour
· tackle bias and stereotyping
· respond appropriately to incidents of discrimination, victimisation and harassment and report these
· Highlight to the senior leadership team any staff training or development that they require to carry out the above role and responsibilities.
· Promote an inclusive curriculum and whole school ethos which reflects our diverse society
· Reviewing and monitoring curriculum policies and planning in their own subject areas to ensure that equality is promoted
· Receive awareness raising training on single equalities duty and compliance.



All Staff will also ensure that pupils are encouraged to:
· Recognise that they have a role and responsibility to themselves and others so that they understand and are able to:
· promote equality, inclusion and good community relations
· challenge inappropriate language and behaviour
· tackle bias and stereotyping
· work to promote anti-bullying strategies
· respond appropriately to incidents of discrimination, victimisation and harassment and understand the action needed to report these.

Administrative, Ancillary, Supervisory and Support Staff
· All staff will familiarise themselves with this Single Equality and Community Cohesion Policy and know what their responsibilities are in ensuring that it is implemented

All our Pupils are responsible for:
· Treating others kindly and fairly without prejudice, discrimination, victimisation or harassment
· Attending and engaging in their own learning as well as helping other pupils to learn
· Learning to treat each other with respect and report incidents of discrimination to an adult

All our Parents and Carers are responsible for:
· Supporting our school in its implementation of this Single Equality and Community Cohesion Policy
· Following the school policy through their own behaviour
· Ensuring their children attend and engage in the learning
· Inform staff about any prejudice related incidents that occur

Visitors and contractors are responsible for:
· Knowing and following our equality policy


Breaches of the Policy

Breaches of this Single Equality & Community Cohesion Policy will be dealt with in the same way that breaches of other school policies are dealt with, as determined by the Head teacher and Governing Board.


If a member of the public feels that they have suffered harassment or been treated unfairly by the school because of their age, disability, gender, gender reassignment, marital status, pregnancy or maternity, race, religion or belief or sexual orientation, they should report this without fail through the School’s complaints procedure.  Our children know who to go to for help.

Complaints by staff will be dealt with under the Grievance or Dignity at Work Policies, as appropriate. Monitoring complaints is also another way of gathering information to see whether we are meeting our equality duties. We will report annually on complaints made and action taken as part of monitoring the Single	Equality	and	Community	Cohesion	Policy.
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